St Luke’s School Careers Curriculum I\/Iapplng referencing Gatsby Benchmarking

Curriculum Map: Careers and Work-related Education 2021-2023

Please read in conjunction with the Gatsby Benchmarks (Appendix 1), PSD, Life Skills curriculum and Preparing for Adulthood document (Appendix 2)

Age-related National Curriculum to Teach. In order of NC increasing complexity/demands of the pupils Key Stage 3 | Key Stage 4
vrg | yr9 | vr10 | Yri1 | Post-16/Yr12
Understanding themselves and the influences on them - self-development
Undertake realistic self-assessment of their achievements, qualities, aptitudes and abilities. GB8 v v v
Use the outcome of self-assessment to identify areas for development, build self-confidence and develop a positive image. GB8 v v v
Recognise stereotyped images of people, careers and work. GB4 v v
Recognise and respond to main influences on their attitudes and values in relation to learning, work and equality of opportunity. GB3 v v v
Use self-assessment and career-related questionnaire to help to identify and set short and medium term goals and careers and v v
learning targets. GB8
Review and reflect how their experiences have added to their knowledge, understanding and skills and use this information when v v
developing career plans. GB8
Enterprise lessons GB4 v v v
Explain why it is important to develop personal values to combat stereotyping, tackle discrimination in learning and work. GB3 v
Examine an equal opportunities policy. GB4 v
Use guided self-exploration to recognise and respond appropriately to main influences on their attitudes, values and behaviour in v
relation to learning and work. GB8
Review their responses to influence and pressures such as media, peers, friends and relatives. GB3 v
Investigate opportunities in learning and work — career exploration
Recognise that work is more than paid employment and that there is considerable variation in the value individuals and society attach v v v v
to different kinds of work. GB2
Describe how the world of work is changing and the skills that promote employability GB2 v v v
Identify and use a variety of sources of careers information including ICT. GB2 v v v v
Use information and handling skills to locate, select, analyse, integrate, present, and evaluate careers information relevant to their v v v
needs. GB2
Demonstrate knowledge and understanding of the options open to them, including opportunities provided through vocational options. v v v v
GB2
Explain the term “career” and its relevance to their own lives (perception in relation to different age groups and contexts). GB2 v v
Describe employment trends and associated learning opportunities at different levels. GB2 v v
How jobs changed over a number of years. GB2 v v
Identify, select and use a wide range of careers information and distinguish objectivity and bias. (use Connexions resources, compare v v v
promotional material) GB2




Compare different options and select suitable ones using own criteria and outcomes of information, advice, and guidance. GB2

Consider flexible career routes. GB2
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Make and adjust to manage change and transition — career management

Identify access and use the help and advice they need from a variety of sources, including parents, carers and teachers and Connexions
Officer (1:1 advice). GB8

Manage change and transition, considering the longer-term implications and the potential progression opportunities. GB3

Make realistic and informal choices of options available. GB3

Organise and present personal information in an appropriate format. GB8

Consider alternatives and make changes in response to their success and failure. GB8

Understand the qualifications available post-16, and the similarities and differences between sixth form, further education and work
based training. GB7
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Research Post-16 options through use of booklets and open evenings GB7

Use work related learning and direct experience of work to improve their chances. GB6

Understand the progression routes open to them, compare critically these options, explain, and justify the range of opportunities. GB7
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Take finance and other factors into account when making decisions about the future. GB4

Calculating budgets, investigating funding sources to support learning. GB4

Setting personal objectives for work experience, reviewing the effect of work experience on their career plans. GB3
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Understand and follow application procedures, recognising the need for and producing speculative and targeted CV, personal
statement and application letters. GB3/GBS8
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Careers Map: St Luke’s School

Areas highlighted blue indicate where Careers is taught within our PSD/RSHE Framework.

Key Stage 2 Managing Feelings (Identifying and expressing feelings, managing strong feelings) Travel and Home-skills (taught through each year)

Autumn Term 1 Autumn Term 2 Spring 1 Spring 2 Summer 1 Summer 2
Year 1 Self-Awareness Self-Care, Support and Safety Changing and Growing Healthy Lifestyles The World | Live In The World I Live In
1. Things we are good at 1. Taking care of ourselves 1. Baby to adult 1. Healthy Eating 1. Respecting differences 6. Money
2. Kind and unkind behaviours 2. Keeping safe 2. Changes at puberty 3. Keeping well between people
3. Playing and working
together
World | live in
3. Rules and Laws
Year 2 Self-Awareness Self-Care, Support and Safety Changing and Growing Healthy Lifestyles The World I Live In The World I Live In
4. People who are special to us [EERIIH: 3. Dealing with touch 2. Taking care of physical 5. Belonging to a community 4. Taking care of the
5. Getting on with others 4. Keeping safe online 4. Different types of health environment
World | Live in 5. Public and Private relationships 3. Keeping well
2. Jobs people do
3.Rules and Laws
Key Stage 3
Autumn Term 1 Autumn Term 2 Spring 1 Spring 2 Summer 1 Summer 2
Year 1 Managing Feelings (Zones) The World I Live In Changing Self-Awareness (careers week Self-care, keeping safe Healthy Lifestyles
1.Self Esteem (returning to 1.Human Diversity & Growing link) TW 5.Preparing for adulthood 1.Elements of a healthy
school after lockdown) SA 3. Prejudice and 1.Puberty TW 6. Managing Finances TW 7. Home Skills lifestyle
(C&G 3). Friendships discrimination (BLM SC 6. Public and private (Maths) 2. Mental Well Being
Movement)
Year 2 Managing Feelings (Zones) The World | Live In Changing Self-Awareness (careers week Self-care, keeping safe Healthy Lifestyles
2.Strong Feelings 2.Rights and Responsibilities & Growing link 1.Feeling unwell 3. Physical Activity
3. (C&G 4) Romantic 2.Positive unhealthy 4. Managing Pressure 2.Feeling frightened and 4 Healthy Eating
Relationships/feelings & relationships worried 5.Body Image
Consent
Year 3 Managing Feelings (Zones) The World | Live In Changing Self-Awareness (careers week Self-care, keeping safe Healthy Lifestyles
4. (C&G 3)Expectations of 3.Taking care of the & Growing link) 6.Medicinal drugs
friendships, environment (C&G 5) Long Term SC 5. Emergency Situations 7. Gambling 7.Drugs, alcohol & tabacco
relationships/abuse 6. Travel Relationships SC 3. Accidents and Risks 2.Feeling frightened and
worried




Key Stage 4

Autumn

Preparation for Work — (ACC) Rights and Responsibilities —
(ACC)

The World I Live In

WILI 2: Rights and Responsibilities WILI 5: Preparing for

Adulthood

Spring

Summer

Healthy Living (ACC)

Healthy Lifestyles
HL7: Drugs, Alcohol and Tobacco

Changing and Growing

CG1 Puberty

CG4 Romantic relationships, consent and contraception
CG5 Long term relationships and Parenthood

Changing and Growing

CG1 Puberty

CG4 Romantic relationships, consent and contraception
CGS5 Long term relationships and Parenthood

Year 2 | Managing Social Relationships — | Managing Money — (ACC)
(ACC)

Personal Development (ACC) Health and Safety in the
Home and in the Community
(ACC)

The World I live In
WILI 6: Managing Finances

Self-Awareness
SA 4: Managing Pressure

Self- care, Support and Safety
SSS7: Gambling

Self-Awareness
SA 3 Prejudice and Discrimination
SA4 Managing Pressure

Self- care, Support and Safety
SSS1: Feeling Unwell
SSS 2: Feeling Frightened/Worried

Health and Safety in the Home
and in the Community (ACC)

Self- care, Support and Safety
SSS4: Keeping Safe Online
SSS5: Emergency Situations
SSS6: Public and Private

Websites to support Careers Curriculum Map
https://nationalcareersservice.direct.gov.uk/#
https://www.youthconnexions-hertfordshire.org/
https://www.careersandenterprise.co.uk/



https://nationalcareersservice.direct.gov.uk/
https://www.youthconnexions-hertfordshire.org/
https://www.careersandenterprise.co.uk/

The Gatsby Benchmarks set out a framework for schools to deliver ‘good career guidance’

Gatsby Benchmark 1

A Stable Careers

Every school, special school and college should have an embedded programme of career education and guidance that is known and
understood by pupils, parents, teachers and employers.
It should have the explicit backing of the senior management team and an appropriately trained person responsible for it

Learning from career and
labour market
information

Programme The careers programme should be published on the schools website so students, parents, teachers and employers can access it and
understand it
The programme should be regularly evaluated with feedback from students, parents, teachers and employers as part of the evaluation
process
Gatsby Benchmark 2 Every student and their parents/ carers should have access to good quality information about future study options, labour market

opportunities and the Local Offer.

They will need the support of an informed adviser to make the best use of available information.

Parents/carers should be encouraged to access and use information about labour markets, future study options and the local offer to
inform their support to their children

Gatsby Benchmark 3

Addressing the needs of
each learner

Students have different career guidance needs at different stages. Opportunities for advice and support need to be tailored to the
needs of each student. A school’s careers programme should embed equality and diversity considerations throughout.
A school’s career programme should actively seek to challenge stereotypical thinking and raise aspirations

Gatsby Benchmark 4

Linking curriculum
learning to careers

All teachers should link curriculum learning with careers. For example, STEM subject teachers should highlight the relevance of STEM
subjects for a wide range of career pathways.

Linking curriculum learning to careers is also about teaching approaches that develop transferable career skills, such as organised
thinking, meeting deadlines, persisting and being reliable

Gatsby Benchmark 5

Encounters with employers
and employees

Every student should have multiple opportunities to learn from employers about work, employment and the skills that are valued in the
workplace. This can be through a range of enrichment opportunities including visiting speakers, mentoring and enterprise schemes.
Meaningful encounters cover a range of activities with employers, both in and outside the school.




Gatsby Benchmark 6

Experiences of

Every student should have first-hand experiences of the workplace through work visits, work shadowing and/or work
experience so they can explore their career opportunities and expand their networks.
Meaningful experiences of workplaces are interactions with the world of work in a real work location, and can be incredibly

workplaces rewarding for everyone involved
Internal work experience can provide similar effects to external experiences and help them develop work related skills,
confidence and self esteem
Gatsby Benchmark 7 All students should understand the full range of learning opportunities that are available to them. This includes both academic and

Encounters with
further and higher
education

vocational routes and learning in schools, colleges, higher education and in the workplace.
Young people can learn about post compulsory schooling options in a range of ways including through direct interactions with colleges
and 6" form provisions, both past and current students and alumni

Gatsby Benchmark 8

Personal Guidance

Students with SEND have access to continued guidance and support to help them explore opportunities and develop skills to make
effective transitions

In special schools, young people with SEND have annual transition reviews from year 9. This is an opportunity to discuss their futures
and put a system of support in place







